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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DM COLLEGE OF TEACHER EDUCATI ON

Name of the head of the Institution

H. | bontha Shar nma

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03852444978
Mobile no. 7005214200

Registered Email

dntte. i nmphal @nmail.com

Alternate Email

rkl okendrai np@mai | . com

Address D.M Col | ege Canpus, Thangnei band
City/Town | nphal

State/UT Mani pur

Pincode 795001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Dr. Koni ka Khuraijam

Phone no/Alternate Phone no.

03852444978

Mobile no.

9366528550

Registered Email

koni khur @ot mai | . com

Alternate Email

dntte.inmphal @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dntte. ac.in/downl oad/ agar - 20

17-18/

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://dntte. ac.in/ wp-content/upl oads/

2022/ 05/ ac201819-1-1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.59 2016 19-Jan- 2016 | 18-Jan-2021
6. Date of Establishment of IQAC 12- Sep- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

B. Ed. Entrance Test 11- Aug- 2018 980
1
Counsel i ng of New B. Ed. 17- Aug- 2018 150



https://dmcte.ac.in/download/aqar-2017-18/
https://dmcte.ac.in/download/aqar-2017-18/
https://dmcte.ac.in/wp-content/uploads/2022/05/ac201819-1-1.pdf
https://dmcte.ac.in/wp-content/uploads/2022/05/ac201819-1-1.pdf

St udent s 2
| nduction and Orientation 29- Aug- 2018 150
of New B. Ed. Students 1
B. Ed. Third Senester Pre- 24- Aug- 2018 133
Fi nal Exam nati on 6
M Ed. Entrance Test 08- Sep- 2018 550
1
Counsel I'ing of New M Ed. 10- Sep- 2018 50
St udent s 1
Soci al service (C ean-up 15- Sep- 2018 184
of the College) 1
Nai Tal i m Week 26- Sep- 2018 80
7
Orientation and | nduction 22-Cct-2018 50
of New M Ed. Students 1
Orientation of B. Ed. 01- Nov-2018 14
Teachers 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
D.M Col |l ege of RUSA 1 RUSA 2018 8000
Teacher 1
Educati on
D.M Col |l ege of RUSA 1.0 Directorate of 2018 519300
Teacher Uni versity & 1
Educati on H gher
Educati on
D.M Col |l ege of RUSA 1.0 RUSA 2018 558000
Teacher 180
Educati on
D.M Coll ege of RUSA 1.0 RUSA 2018 223200
Teacher 180
Educati on
D.M Col |l ege of RUSA 1.0 RUSA 2019 300360
Teacher 1
Educati on
D.M Col |l ege of Exami nati on RUSA 2019 1841. 05
Teacher 1
Educati on
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21704_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/21704_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Approval of the Policy Docunent of Institutional Strategies for Mintaining and
Utilizing Physical, Academ c and Support Facilities

Nai Talim week Cel ebration for 7 (seven) days

Oientation of B.Ed. Teachers , MEd. Teachers and Support Staffs

Research Committee Meeting

B. Ed. School Exposure Internship Programme and M Ed. |nternship Progranme

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

B. Ed. Entrance Test The B.Ed. Entrance Test is a very

i mportant progranmme of the college
where only fifty preservice students
were sel ected out of hundreds of
aspiring students. The entrance test is
based on general english, teaching
aptitude and pedagogy of their choice.
Therefore only the best of the students
were chosen out of the lot and got

trai ned and educated to becone the
future human engi neers.

| nduction cum Orientation of new B. Ed. The induction cumorientation of new

St udent s B. Ed. students was conducted in the
nonth of August for two days. The newy
adm tted students benifited fromit as



https://assessmentonline.naac.gov.in/public/Postacc/Formation/21704_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21704_Minutes.pdf

they becane aware of the proceedi ngs of
the course and programe outcone. This

in turn notivated themtowards inciting
interest in the whol e course.

Oientation of B.Ed. Faculty

The orientation of the B.Ed. faculty
catered to the introduction of new

t echni ques, pedagogy and transaction of
the B.Ed. curriculum This resulted in
creating a pool of notivated teachers
who took a keen interest in the
transaction of the curriculumas a

whol e.

Oientation of MEd. Faculty

The orientation of the MEd. faculty
catered to the introduction of new
techni ques, pedagogy and transaction of
the MEd. curriculum This resulted in
creating a pool of notivated teachers
who took a keen interest in the
transaction of the curriculumas a

whol e.

Oientation of non-teaching staff
(support staff)

The orientation of the support staff
was highlighted with a notivationa
talk on the inmportance of support staff
in an institution. An interaction also
took place on how to create a healthy
at nosphere and how to draw out the best
potential of the support staff. This
resulted in a nore energetic and
cooperative support staff.

House Al | ocati on

The students of the college were

al l ocated five Houses nanely Dewey,
Gandhi, Tagore Rousseau and

Radhakri shnan. Captains and Vice-
Captains were el ected and Mentors were
all ocated. This allocation notivated
the students to enbark on the different
conpetition set aside as part of the co-
schol astic activity of the coll ege.

Fresher's Meet

The Fresher's Meet of the coll ege was
conducted in the nmonth of January. It
was an opportunity for the newy

adm tted students to introduce
thensel ves to the senior students. This
buil d upm an ani abl e rel ati onship
amongst the students, inbibing the
skill of cooperation and unity.

Col | ege Week

The col | ege week was conducted in the
nonth of February for eight days. It
was a platformto showase tal ents and
innate potential of the students
through different conpetitions such as
Literary, Cultural, and ganes and
Sports. It instilled in the students a
sense of sportsnanship and a heal t hy
conpetition which is very essential in
today's life. The students were




notivated to excel and ai m higher. They
also learnt the skill of conducting
such activities in their respective
future schools.

Acadeni ¢ and Adm nistrative Audit
(I'nternal)

The academ ¢ and adm nistrative audit
of the college was conducted internally
by the 1QAC in the nonth of April. Al
the docunents, plans, policies,
academ c activities, adnm nistrative
activities were audited internally. A
report was al so tabled by | QAC stating
areas of weakness and strength which

| ater became a guiding light for
enhanced performance of the coll ege.

M Ed Entrance Test

The M Ed Entrance Test was conducted in
the nmonth of August .The entrance Test
was to select the nost potential MEd
students who will becone future teacher
educators. The selection criteria was
based on the percentage of mark
obtained in B.Ed. in addition to the
mark obtained in the selection test.
This resulted in the selection of the
best fifty students who had the
potential to beconme excellent teacher
educat or s.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 24-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

D.M Col | ege of Teacher Educati on have a unique and transparent system of




curriculumtransaction as per the guidelines provided by its affiliating
uni versity (Manipur University). To achieve the target of the curriculumthe
coll ege has two different progranmes B.Ed. and M Ed. In the B. Ed. Course, there
is a strategy of connecting scholastic and co-scholastic area to fulfill the
objective of curriculum Teaching strategies act as a bridge to fulfill this
aspect of curriculum An annual Academ c Cal ender is framed at the starting of
each acadenmi c year and it lays down the programre- commencenent of session,
house all ocation, college week, school internship, teaching aids conpetition,
m cro-teaching, pre-final examnation etc. and tentative tinmefranme. Al
faculties carry out their responsibilities both in scholastic and co-scholastic
areas. It is mandatory for every student-teacher to participate in all college
events for enhancenent of their personality, to inculcate team work and
| eadership qualities, unity, cooperationa nd enpathy. The faculty take the
responsibility of submtting action taken reports to the Principal in oral or
inwitten form Mreover, renedial classes and tutorial classes are taken up
by teachers in their subject area in accordance to the demands of the
student teachers. One of the hallmarks of the curriculumof D.M College of
Teacher Education is the organization of Internship of both B.Ed. & MEd. The
student-teachers are trained for exact teaching experiences transformng
t hensel ves fromtheory to practical work. Teachi ng denponstrations are conducted
to reinforce these skills. In the MEd. Course, transaction of the curricul um
i s done through | ecture node, interactive node, sem nar, workshop, project
wor k, minor research works. Utilisation of IT is encouraged. Internship of the
M Ed. Student-teachers are conducted in other B.Ed. Colleges or in D ET Centres
of Mani pur. The npbst inportant part of MEd. Course such as academ c writing,
reviewing of literature, witing of synopsis and eventually witing of
dissertation are carried out before the final exam The MEd. students are
allotted their own House (Radhakrishnan House) which give themthe opportunity
to conpete in all the various institutional conpetitions such as Literary,
Cul tural and Ganes and Sports.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Vocational i zati on of 04/ 07/ 2017 25
Hi gher Education (IT-
| TES)
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Exposure (B. Ed. 133
First Year)
BEd Si xt een Week School 134
I nternshi p(B. Ed. Fi nal
Year)
VEd Internship (MEd. First 45
Year)
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The teachers and the student-teachers agreed that curriculumis acadenically
flexible regarding the feedback on the curriculum Mjority of the respondents
agreed that the curriculumhas the quality of self |earning. Mxinmm
respondents agreed that the course conponent of the curriculumis helpful for
all round devel opnent and future placenent of these students. In order to
devel op basic skills of teaching the extended internship programme is found to
be hel pful. Many respondents agreed that the coll ege has ways and neans to
foster and sustain |ICT based innovation and IT materials that the college

i brary has adequate study materials for teaching and | earning process. The
respondents agreed that the students are encouraged to participate in seninar,
research activities, go through research journals, research abstracts and N
LIST. Majority of the respondents agreed that along with curricul ar know edge,
the curriculumprovides life skills and val ue-based know edge to the students.
It is also found that the curriculumis well supported by Co-Curricular and
Extra-Curricular activities and | earning outcones are of good standard. The
Curriculum feedback plays a significant part in the devel opnent and

nodi fication of curricular aspects of the college. After analyzing the findings
of the feedback it is forwarded to the Head of the Institution and taking
appropriate necessary actions on the inprovenent of curriculumand teaching-

| earni ng process which is framed by calling a neeting of the faculty. As there
is a gradual devel opnent of teacher quality and curriculumtransaction every



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/21704_Value_added_courses_1657005810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21704_Projects_undertaken_1657009710.xlsx

year.

of the curriculum

The institution also restructure the curiculum based feedback
questionnaire suitable changes in the teaching-|earning process and upgradation

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Secondary 150 980 148
Teacher
Educat i on
MEd Secondary 50 550 50
Teacher
Educat or
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 282 90 3 0 14
2.3 —Teaching - Learning Process

learning resources etc. (current year data)

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 10 61 8 8 0
View File of ICT Tools and resources
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

D.M. College of Teacher Education, Imphal has been extending its service to all the student-teachers in both
dimensions of scholastic and co-scholastic areas. Thus, role and duty of teachers in the college is multifold. The
classroom transaction as per the curriculum provided by the affiliating university is one area of concerned in the
course while personality development and guiding students for their professional growth is the other dimension.
Thus, different teachers of the college are assigned classified duties related to both scholastic and
non scholastic areas. It is worth to mention that college have five houses of student-teachers for their
performance competition in co-scholastic areas. In this dimension every houses is lead by a teacher to give the
direction of their duty, organisation, cooperation, discipline etc. Thus, the role of teacher here is to mentor the
student teachers for their leadership quality and social participation. Like-wise in scholastic areas also every
student teacher will be assigned for undergoing practice teaching in different cooperating schools of this
institution. At this time every group of student-teachers for every school will have a teacher-in-charge to
supervise their teaching practice in the school for their subject area. During this period the teacher-supervisor will
carefully look after the performance of all the student-teachers in all directions such as teaching, punctuality,
regularity, cooperation to the school and participation to school management. When any sort of personality or



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21704_Demand_ratio_1656920236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21704_ict_tools_1656921938.xlsx

teaching becomes inappropriate teacher-supervisor will have the provision to rectify their errors and improve at
the same time. Thus, it is an imperative for all teachers of the college to take the role of mentor for all the

trainees in the institution. Further, the supervisor being a mentor of the assigned student-teacher group will

provide opportunity threshold to all the trainees for consultation for any kind of problem, deficit of knowledge and

preparation of examination. And in addition to the above active exercise of teachers as mentors, all teachers are

involved to train teaching skills to all the trainees in a very conducive manner for a duration of three days before
practice teaching. This session of teaching skills improvised the teaching performance of student-teachers.
Indeed, it is a linkage between theory and practice for the whole session of B.Ed. student-teachers. In Post-
Graduate classes i.e. M.Ed., all the assigned teachers are heavily engaged as mentors in addition to normal
classroom transaction. The academic writing, preparation of seminar and the presentation, process of data
gathering tool making, and a large part of practical approach of reserach methodology are handled by all the

teachers at their personal level best. At the end of the normal classes students will prepare a dissertation which
is under a strict supervision of their supervisors. Thus, faculties engaged to M.Ed. classes has more and the
above the duty of their normal classroom activity. To sum up, all the faculties who are assigned in B.Ed. and

M.Ed. are all worthy of their duties pertinent to mentorship.

Number of students enrolled in the
institution

372

Number of fulltime teachers Mentor : Mentee Ratio

14 1:27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

0

1

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Exam nati on

BEd B. Ed. 2nd Year 31/10/ 2018 05/ 04/ 2019
Final (3rd 4th
Senest er)
VEd M Ed. 2nd Year 31/10/ 2018 02/ 07/ 2019
Fi nal

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

both the B. Ed.
freedomto arrange the internal

and M Ed.

st udent s.

The Institution has a system of conprehensive and continuous eval uation set for
Every faculty has the i ndependence and

eval uation in accordance to the conpl etion of




each topic or unit. This cunulative internal assessment is reflected at the
time of the final internal score of the respective student. The faculty
exercises different techniques and formats of assessment in accordance to the
requi rements of the students. Cl ass-tests, hone assignments, project work,
sem nar presentations, outreach activities are sone formats which are utilised
for the continuous internal evaluation. Co-scholastic activities like literary
events, cultural events and games and sports also are part of the activities
eval uated and assess to reward internal nmarks of the institution. The Col |l ege
al so has a conmittee to | ook after the Internal Evaluation of the students.
Every aspect and activity both in qualitative and quantitative assessnent are
mnutely | ooked into and the final internal evaluation mark is awarded.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal ender for the academ c year 2018-19 had been prepared in
advance covering all the scholastic and co-schol astic areas which the students
have to undergo in the acadenic year. Teacher education colleges have
activities like internship, practice teaching, pre-final exam nations, house
al l ocation which all contributed to the requirenents of a future teacher. The
Academ c Cal ender covered all areas of entrance tests of both B.Ed. and M Ed
i nclusive of the pre-adm ssion counselling. It also covered the induction of
newly admtted students and the orientation of teachers of both B.Ed. and M Ed.
The House allocation and the selection of the Captain and Vice-Captain of the
five Houses al so has a place in the Academ ¢ Cal ender. The House system whi ch

had been fornmed as part of the co-schol astic programre played an essenti al
in the college as the Inter-House Conpetition is the vital
schol astic area. The Freshers Meet,

part

component of the co-
The Col | ege Week and other activities were

al so put up in the Acadenm c Cal ender. The Pre-Final Exam nation for both B.Ed.
and M Ed. which is a preparatory exam nation for the final University
Exami nation was also tentatively scheduled in the Academ c Cal ender. The
tentative date for the Non-Teaching Staff Orientation (Support Staff) and the
St akehol ders Meeting was al so put up in the Academ ¢ Cal ender. The Acadenic
Cal ender for the year 2018-19 had been uploaded in the coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dntte.ac.in/b-ed/ https://dntte.ac.in/med/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed. BEd Secondary 132 117 88. 64
Teacher
Educat i on
M Ed. MEd Secondary 40 30 75
Teacher
Educat ors
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://dmcte.ac.in/b-ed/ https://dmcte.ac.in/m-ed/

https://dntte. ac.in/ wp-content/upl oads/ 2022/ 06/ sss2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Swachh Bhar at
Sunmmer
I nt ernshi p,
2018

1. W
Nongpoknganba
Meitei 2. Kh.
Di viya Devi 3.

M Hittary
Chanu 4. Seram
Dewan Singh 5.
K. Sansan Si ngh
6. N. Kal pana

Mani pur
Uni versity

19/ 09/ 2018

uUni versity
Level Swachh
Bhar at Summer
I nt ernship
(First
Posi ti on)

Chanu
Swachh Bhar at 1. W Gover nnent of 21/ 10/ 2018 State Level
Sunmer Nongpoknganba Mani pur Swachh Bhar at
I nternship Meitei 2. Kh. Sumrer
Di viya Devi 3. I nternship
M Httary ( Second
Chanu 4. Seram Posi tion)
Dewan Singh 5.
K. Sansan Si ngh
6. N. Kal pana
Chanu
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0



https://dmcte.ac.in/wp-content/uploads/2022/06/sss2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/21704_Awards_won_1657615080.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

| nt er nati onal Educati on 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 0 1 4 6
per sons
Present ed 1 3 0 0
papers
At t ended/ Semi 1 0 1 0
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21704_journals_notified_on_UGC_1657537592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21704_Books_and_Chapters_1657537620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21704_Faculty_participation_1657537892.xlsx

Ni |

Ni |

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Sunmer

Second Position

I nt ernship

Mani pur

Benefited
Swachh Bhar at Uni versity Level Mani pur 6
sumrer | nternship First Position Uni versity
Swachh Bhar at State Level Gover nnent of 6

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at Depart nment of Swachh Bhar at 4 28
Sunmmer Uni versity Activities
I nternship H gher
Educati on
Nai Talim Depart ment of Cl eanl i ness 5 80
(26th sept. to Uni versity and Waste
2nd Cct., 2018) H gher Managemnent
Educat i on

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
bservation of 48 D.M College of 1
I nternational Yoga Teacher Educati on,
Day, 2018 | mphal
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

B. Ed.
I nternship

School
Exposur e

Kebol
School ,
Hi gher
secondary
school ,
Ananda si ngh
Hi gher sec.

Hi gh
CC

13/ 05/ 2019

07/ 06/ 2019

133



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/21704_Collab_activities_1657611713.xlsx

School etc.
B. Ed. School Kebol Hi gh 28/ 06/ 2018 27/ 10/ 2018 134
final Year Internship [School, C. C
I nternship H gher
Secondary
School etc.
M Ed. I nternship D ET 15/ 05/ 2019 17/ 05/ 2019 45
I nternship Centre,
Kei kol
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7383 1220346 0 0 7383 1220346
Books
4372 1103462 24 5040 4396 1108502
Ref er ence
Books
Jour nal s 3 6000 0 0 3 6000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/21704_Linkages_1657539357.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 48 1 1 2 1 3 18 1 0
g
Added 0 0 0 0 0 1 0 0 0
Tot al 48 1 1 2 1 4 18 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

30. 47 30. 47 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

D.M Col |l ege of teacher Education has framed a policy and procedure for
mai ntai ning and utilizing physical, academ c and support facilities for
| aboratories, multi-purpose hall, indoor hall, classroonms with smart boards,
faculty rooms, ALUWNI roons, conference hall, | QAC room students Union room
Ladys Comon room Gents Common Room cultural nuseum visitors room
adm ni strative bl ock, library, guidance and counselling room Gents Hostel
Ladys, Gents and staffs washroom canteen and canpus garden. The policy of the
college is to fulfill and upgrade the infrastructure requirenment as and when
the need arises. Various committees of the college are constituted to plan and
ensure that the available infrastructure is in line with the academ ¢ growh
and is optinmally utilized. Each conmittee consists of faculties of the college
and they performtheir duties efficiently. In order to maintain the
i nfrastructure and procure maxi nrumutilization of physical, acadenic and
support facilities, routine operation have been outlined. PROCEDURE FOR
MAI NTENANCE OF FACILITIES 1. SPORTS FACI LI TIES- The sports equi pnents are kept
in indoor hall and utilized only when required by the students specially during
the coll ege week Ganes and Sports events. The Secretary of Ganes and Sports
take the responsibility of |ooking after the sports equi pnents. Faculty-in-



Nil

charge of sports also nonitors the activity. 2. LIBRARY- The students can avai
the library books only after displaying the library cards given to them There
is a set tine for borrowing of any library books and fines are inposed in case
of late return of books or any damage to the books. 3. LABORATORIES- There are
four laboratories in the college nanely- Social Science, Science, Language,
Psychol ogy and Conputer. These |abs are utilized only when required or when the
students apply for utilization of the |aboratories. The lab technician take up
the responsibility of |ooking after the |abs. 4. CLASSROOVG- The mai nt enance of
the classroomand the ICT installed in it are solely the responsibility of the
faculty and the students. Precaution is maintained to utilize these facilities
Wi th utnost care. Cl assroons are always | ocked after normal classes. 5.
CONFERENCE HALL- The conference hall of the college is utilized mainly for
nmeetings of the faculties and the Chowki dar | ooks after its naintenance. 6.
LADYS and GENTS COMMON ROOWM The Ladys and Gents common room are for the
students to be used in their recreational time. The responsibility of these
roons are given to the Ladys and Gebns Common room Secretaries and respective
faculties who are assigned as nentors/ guides for these roons. 7. FACULTY
ROOVS- The roons of the faculty are maintained by the faculty who is allotted
the particular room Renovations are done by the commttee constituted for the
tasks. 8. CAMPUS GARDEN, HALLS, ADM NI STRATI VE BLOCK, CANTEEN, | QAC ROOM
VI SI TORS ROOM CULTURAL MUSEUM These facilities are | ooked after by the
concerned departnments with support fromthe faculties and students.

https://dmcte.ac.in/wp-content/uploads/2022/07/pddmcte.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Post Matric 124 1582820
Schol arshi p
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 20/ 07/ 2018 8 Faculties of D.M
Col | ege of Teacher
Educat i on
Renedi al Coachi ng 17/ 09/ 2018 5 Faculties of D.M
Col | ege of Teacher
Educat i on
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

scheme benefited benefited

Year | Name of the | Number of | Number of



https://dmcte.ac.in/wp-content/uploads/2022/07/pddmcte.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21704_Scholarships_1657523134.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | 0 0 0 0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 B. Ed D. M D. M M Ed.
Col | ege of Col | ege of
Teacher Teacher
Educati on Educat i on
2019 3 M Ed. D. M Mani pur PhD
Col | ege of Uni versity
Teacher
Educati on
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Literary Conpetition I nstitutional 320
Cul tural Conpetition Institutional 320
Ganes Sports Institutional 320
Conpetition

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/21704_Progression_1657347221.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/21704_Qualifying_1657347383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/21704_Activities_Organised_1657349363.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Tl Ni | Nl Nl Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The El ection of the Student Council (Trainees Union) for the session 2018-19
was schedul ed on 23rd Novenber, 2018. The portfolios are General Secretary,

Fi nance Secretary, Social and Function Secretary, Magazine Secretary, Sports
Secretary, Debate and Extension Secretary, Gents Common Room Secretary and the
Ladi es Common Room Secretary. The nomination was filed on the 22nd Novenber,
2018 and Scrutiny was done on 23rd Novenber, 2018. The candi dates after
scrutiny were found to be uncontested and therefore directly elected as
representatives on the date of scrutiny. |Irengbam Jinmson Singh was el ected as
the General Secretary, Shai khom Nabachandra Singh as the Finance Secretary,
Khai dem Di | i pkumar si ngh as Soci al Function Secretary, OCkram Boboycha Singh as
Debat e and Extension Secretary, Chabungbam Newton Singh as Magazi ne Secretary,
Sal am Sant osh singh as Ganes and Sports Secretary, Thokchom Belinda Devi as
Ladys Common Room Secretary and Aive Jinp Zimk as Gents Common Room
Secretary. The General Secretary acted as the overall in-charge of the Students
Uni on. The Finance Secretary |ooked after the Comrunity Contact Progranmmre and
ot her Excursions of the college. The Social Function Secretary |ooked after the
Freshers Meet and Cul tural Meet (Conpetition). The Debate and Extension
Secretary |l ooked after the Literary Meet (Conpetition). The Magazi ne Secretary
took the charge of publication of the Coll ege Magazi ne. The Ganes and Sports
Secretary took the charge of conducting the outdoor ganes and sports. The Grls
Common Room Secretary | okked after the needs of the girls conmon room and al so
t he i ndoor sports activities. The Gents Commobn Room Secretary | ooked after the
needs of the gents conmon room and al so the indoor sports activities. Al these
responsibilities are constituted under respective commttees. The five Houses
of the college also has five Captains and five Vice Captai ns whose
responsibility was to look into the participation of the students in all the
above nentioned activities. In order to organise the activities a budget
session was also held on the 10th Decenber, 2018 and all ocation of budget for
each portfolio was done.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

250

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative managenent during the year
2018-19 are 1. Organization of College Wek- The Coll ege Wek of D.M college
of Teacher Education is an annual affair where the five houses under the
supervi sion of respective faculties engaged thenselves in conpetitions of
Literary, Cultural and Sports. At the forenobst, all the students were divided
into five houses and captains and vi ce-captains were sel ected. These houses
have one faculty each for supervision and nentor-ship. In addition to this, the
col |l ege students Union ( The Trai nees union) was el ected through denocratic
process and each portfolio, exanple CGeneral Secretary, Finance Secretary,
Magazi ne, Social and Function secretary, Debate and Function secretary, Ganes
and sports secretary, Gents Common room Secretary, Ladys Commbn Room secretary
have separate conmittees to performthe different activities under the
portfolio. The College Wek is a nega function where different Commttees were
set up for nmanagenent of refreshnent, conduct of activities and organi zati on of
openi ng and closing function. 2. Formation of Different Commttees to | ook
after the Academ c, Exam nation, Attendance, Adm ssion, Internship Allocation
Infrastructure- D. M Coll ege of Teacher Education in addition to decentralize
right fromthe admi ssion to the exam nation and assessnment of the students
different cormittees are constituted to |l ook after the respective duties
assigned to each conmttee. The admi ssion commttee is in charge of sorting out
the applicants, conducting the entrance exani nation, declaration of the result
and pre-adm ssion counseling. The Acadenic Comrittee | ooks after the
arrangenment of tinme table, allotnent of subjects, formation of Academ c
Cal endar and induction of new students. The Examination Conmittee | ooks after
the examination time table, printing of question papers, allocation of
exam nation duties and announcenent of exam nation result. The attendance
comm ttee | ooks after the attendance of the students by taking the students
attendance every two nonths and intimating the students for punctuality. The
al so cal culate the percentage of attendance to be subnmitted to the University.
The Internship Commttee | ooks after both B.Ed. and M Ed. Internship by
al l ocating the teacher-in-charge identifying the cooperating schools and
groupi ng the students accordingly. The Infrastructure Comm ttee have a regul ar
sitting to discuss and anal yze funds, distribution of funds, identifying areas
of renovati on and mai ntenance of the infrastructure.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the institution is under Mani pur
Uni versity, an independent curricul um
cannot be franmed. Neverthel ess the
col | ege takes feedback fromthe
students regarding curriculumand its
transaction. And fromtine to tinme
cont ent devel opnent is exercised. Some
faculties of the college are al so
involved in curriculumframation of the
state in the capacity of resource




persons. Co-Curricular activities like
NAI TALIM are also practiced in this
Academ ¢ Year.

Teachi ng and Learni ng

D.M Coll ege of Teacher Education has
very innovative teaching-I1earning
process and activities. Every class has
different learning activities such as
thinking in pairs, debating of issues,
rol e playing, brainstorm ng and other
interactive activities. Constructivists
node of teaching is exercised in this
institution.

Adm ssi on of Students

D.M Col |l ege of Teacher Education has
separate Committees for adm ssion of
B.Ed. and M Ed. The B. Ed. Entrance
Exam consists of General English,
Teaching Aptitude, and a section of
sel ect ed/ opt ed pedagogy all in the
format of MCQs. The M Ed. Entrance
consits of MCQ@ based on the genera
subj ects of B.Ed. syllabus of Mnipur
Uni versity. The sel ected students are
counsel l ed and then allowed for
adm ssion. The state reservation norms
are applied during adm ssion.

Exam nati on and Eval uati on

The continuous evaluation strategy is
utilized in the college. The internal
mar ki ng are based on this continuous
eval uation that conprised of unit
tests, class tests, seninar
presentation, project work and hone
assignnents. Pre-Final exam nations are
al so conducted as preparatory
exan nati on before the students appear
in the final exam nation of the
uni versity.

Research and Devel opnent

The Col | ege has a research
devel opment Conmmittee which nonitors
the research and devel opnent work of

the faculty. Faculties are al so advised
to take up nore research and the
publish articles in approved journals.
Mor eover, students of B.Ed. have to
perform m nor research activities in
their respective schools. MEd
Students have to undergo a m nor
research for their dissertation and
faculties guide themthrough the
process.

Human Resour ce Managenent

Human Resource Managenent is the
strategi c approach to the effective and
ef ficient managenent of people in an
institution so that they help the
institution to gain a conpetitive
advantage. In the college, Oientation
Courses are given to the faculties of




B.Ed., M Ed. and Non-Teaching Staffs to
gai n maxi mum benefit from these
resour ces.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Ni |

Nill

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 B. Ed. Ni | 14 Nill
Teachers O 01/11/2018 |01/11/2018
rientation
2018 M Ed. Ni | 11 Nill
Teachers O 02/ 11/ 2018 |02/ 11/2018
rientation
2018 Ni | Oi ent at Nill 5
on of Non-|05/11/2018 |05/11/2018
t eachi ng
St af f
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Teacher 14 01/ 11/ 2018 01/ 11/ 2018 1
Orientation
(B. Ed.)
Teacher 11 02/ 11/ 2018 02/ 11/ 2018 1
Orientation
(M Ed.)
d obal 1 05/ 03/ 2019 29/ 03/ 2019 24
St udi es




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

D.M Col |l ege of Teacher Education is a governnment college offering two courses
that is B.Ed. and M Ed. Thus, the financial turnover of the college wth
respect to adm ssion of the student teachers is |arge enough. To maintain
transparency in the financial managenent of the institution, internal and

external audit of the whole financial turnover is required. In this regard,
state governnment nmanage auditing systemin two manners that is internal or

| ocal audit and external for central audit. The Internal Auditor is deputed by

the state governnent conprising of sone team nenbers who are assigned to audit

i ncone and expenditure of the college in yearly manner. In the other manner
auditors from Auditor Ceneral of India, Mnipur Branch regularly cane for
routine financial audit of the college. The audited statenment of both |ocal and
central governnment are always available in the office of the Principal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admini strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

The devel opnent programme for support staff are- 1. Orientation of support
staff (Non-Teaching Staff) on 5th Novenber, 2018 2. Contributory Fi nanci al
assi stance given to wife of M. Akontha (Sweeper) who demi sed on 23rd Novenber,
2018 3. The Post of Sweeper (contractual) was given to Naobi Devi WO Late M.




Akontha

6.5.4 — Post Accreditation initiative(s) (mention at least three)

utilizing physical,

The post accreditation initiatives executed during the year

Fram ng of Policy docunent on Institutional
academ ¢ and support facilities 2.
Uniformin order to bring uniformty and incul cate discipline.

2018-19 are 1.
Strategy for maintaining and

I ntroduction of College
3. Conduct of

I nternal Academ c and Adninistrative Audit by | QAC
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 B. Ed. 18/ 06/ 2018 11/08/ 2018 11/ 08/ 2018 980
Entrance
Test
2018 I nduction 18/ 06/ 2018 29/ 08/ 2018 29/ 08/ 2018 150
of New B. Ed.
St udent s
2018 M Ed. 01/ 09/ 2018 08/ 09/ 2018 08/ 09/ 2018 550
Entrance
Test
2018 Soci al 01/ 09/ 2018 15/ 09/ 2018 15/ 09/ 2018 184
service
(C ean-up
Pr ogr amme)
2018 Nai Talim 01/ 09/ 2018 26/ 09/ 2018 02/ 10/ 2018 80
2018 I nduction 01/ 09/ 2018 22/ 10/ 2018 22/ 10/ 2018 50
of M Ed.
St udent s
2018 01/ 09/ 2018 01/11/2018 01/11/2018 14
Orientation
of B. Ed.
Teachers
2018 01/ 09/ 2018 02/ 11/ 2018 02/ 11/ 2018 11
Orientation
of M Ed.
Teachers
2018 01/ 09/ 2018 05/ 10/ 2018 05/ 10/ 2018 5
Oientation
of Non-
Teachi ng
St af f
( Support
Staff)
2019 Freshers 08/ 11/ 2018 16/ 01/ 2019 16/ 01/ 2019 305




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sensitization 08/ 03/ 2019 08/ 03/ 2019 57 93
on Gender
Equal ity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al conci ousness and sustainability is of great concern. The
Institute takes initiative in keeping the environnent neat and clean inside the
col l ege canpus as well as outside the canpus. The Col | ege al so nmake every
effort to reduce the anobunt of energy usage. The faculty nenbers and student-
teachers turn off light and fans when | eaving the room Replacing incandescent
lighting with energy efficient Iight bulbs. Mximzing the use of natura
light. The institute adopt systematic waste nanagenent mechanism Solid waste
are segregated properly and bi odegradabl e waste are kept for conposting.
Plastics are given to plastic factory for recycling. Disposable waste are
collected regularly by city garbage truck. Students went to villages for
experinental internship under Swachh Bharat Sunmer Internship to create
awareness in regards to sanitation and waste managenment. The progranmes
i ncl uded awar eness canpai gn, door-to-door visits, conducting rallies, waste
collection drives, segregation of solid waste, devel opment of conpost pits,
transportati on of househol d wastes, tree plantation, re-using of waste plastic
vessels, toilet construction, sensitization neeting and installation of dust
bin. The coll ege al so organi zed a weekl ong practical intervention to propogate
Mahat ma Gandhi s Nai Talim (26-09-2018 to 02-10-2018). Sone of the activities
i ncl uded were kitchen gardening, waste disposal, water harvesting and pronotion
of tree plantation for clean and green environnent. The Col |l ege al so conducted
i nter-house social service conpetition for mnaintaining cleanliness and
sani tati on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ni Il No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 1 11/ 05/ 2 60 Swachh 32
018 Bhar at Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21704_Quality_Initiatives_B_1657610269.xlsx

Summer | n | Canpai gn

ternship |on Sanita
tion and
Waste Man
agenent

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for Nill Code of Conduct for the
Princi pal Head of the Institution

i s upl oaded in our
website https://dntte. ac.
i n/ wp- cont ent/ upl oads/ 202

2/ 05/ codpri nci pal . pdf

Code of Conduct for Nill Code of Conduct for the
Teaching Staff Teaching Staff is
upl oaded in our website h
ttps://dntte.ac.in/wp-con
t ent / upl oads/ 2022/ 05/ codt
eachi ngst af f. pdf

Code of Conduct for the Nill Code of Conduct for the
Non- Teachi ng St af f Non- Teaching Staff is
upl oaded in our Wbsite h
ttps://dntte.ac.in/wp-con
t ent / upl oads/ 2022/ 05/ codn
ont eachi ngst af f . pdf

Code of the Teacher Nill Code of Conduct for the
Trai nees (Student- Teacher Trai nees (Student-
Teacher s) Teachers) is uploaded in

our website https://dntte
.ac.in/wp-content/upl oads
/ 2022/ 05/ st udent cod. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Sensitization on 08/ 03/ 2019 08/ 03/ 2019 150
Gender Equality

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting of nore flowers and ornanmental shrubs 2. Social service Progranme
for Canpus clean-up 3. Pledge taken by the students to make the canpus plastic
free 4. Installation of energy efficient lighting 5. Installation of nore
dustbins for segregation of waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES # 01 TI TLE OF THE PRACTI CE Annual Col | ege Week, 2018-19
OBJECTI VES OF THE PRACTI CE The objectives of the Annual College week are:- 1.
To inculcate in the students the value of sportsmanship and heal thy conpetition
2. To make the student-teachers get acquainted with the procedures and knowhow
and chal | enges of conducting school based activities 3. To discover the innate



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/21704_promotion_activities_1657517815.xlsx

potential of the student-teachers and develop their personality 4. To enhance
| eadership qualities THE CONTEXT The Col | ege Week has been an integral part of
D.M Coll ege of Teacher Education since its inception. Education is not nerely
confining to scholastic areas. Every individual requires a sense of conpetition
and sportsmanship in order to notivate and excel in his/her field. The Coll ege
week Programme which is part of the co-scholastic activities develops all the
three genres of education- reasoning, psychonotor and enpotional [ earning.

I nvol venent in these co-scholastic activities enhance the personality of the
student -teachers. Moreover, the innate potential of the individual and their
creativity surfaces during such activities. As student-teachers, the
functionality of how to organi ze such co-scholastic events in their respective
school s is a much needed and required know edge. |nvolving thenselves in these
activities gives thema first-hand experience on the arrangenent and conduct of
the programme. THE PRACTI CE The Col | ege week was inaugurated on the 11th
February with a March Past of all the students who were divided into five
Houses-- Gandhi House, Tagore House, Dewey House, Rousseau House and
Radhakri shnan House. Literary Conpetition was conducted on the 11th February
2019. The conpetition was done on Short Story Witing, Recitation, Debate, Ex-
Tenpore, Epom (Conedy) and Quiz. The Cultural Conpetition on Songs was
conducted on 12th February, 2019. The itens were Manipuri Mdern Song, Manipuri
Group Song, Fol k Song and Western Sol o Song. The Cultural Conpetition of dances
were conducted on the 13th February 2019. The itens were Traditional Sol o Dance
and Traditional G oup Dance. The |ndoor Ganmes Conpetition was conducted on the
14t h of February. The itens included Carrom Table Tennis, Chess, Badm nton and
Vol | eybal | for both nmen and wonen. The Qutdoor Ganes were conducted on the 15th
to 17th February, 2019. The itens were 100m Race, 200m Race, Javelin, Shot-Put,
Di scuss Throw and football. The prize distribution was held on the 18th
February with a closing function. EVI DENCE OF SUCCESS The Col | ege Wek had
notivated the students to discover their potentials and innate creativity. This
was seen in the later part of the session where the students becane nore open,
nore creative and ready to take on chal |l enges. The val ue of sportsnmanshi p was
also ingrained in all the students. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED
The only problem encountered was in the conduct of the events. As it was a week-
| ong programe, students tend to get exhausted by the 5th day of the
conmpetition. Mreover, sone students had joined in all the conpetition and
cl ashes of the schedule was reported. Another problemwas in hiring
ment ors/teachers for the cultural programmes as it was basically very
specifically traditional in form Mnetary involvenent to hire the teachers
were required. NOTES Future teachers require to have both schol astic and co-
schol astic know edge in order to educate the future generation of the state as
wel |l as the country. D.M Coll ege of Teacher Education is setting an exenplary
benchmark in inparting an all round education which will result in the
betternent of education sector for the state as well as the country. Nations
are built in classroonms is a quote which is ingrained in the phil osophica
structure of this institution. BEST PRACTICES # 02 Tl TLE OF THE PRACTI CE Swachh
Bharat Sunmer Internship (100 Hours) OBJECTI VES OF THE PRACTI CE The objectives
of the practice are in cognizance to the objectives if Swachh Bharat Canpaign.
1. To elimnate open defecation in rural areas 2. To bring behavi our changes of
the mass through rallies and sensitization 3. To educate on waste di sposal and
other sanitation activities 4. To identify solid waste and segregati on of the
waste 5. To assist in transportation of household waste to appropriate disposa
sites 6. To conduct door-to-door awareness canpai gn on cleanliness THE CONTEXT
The Governnent of India had | aunched Swachh Bharat M ssion as a nationa
novenent on 2nd Cctober, 2014. |In pursuance of the objectives of Swachh Bharat
M ssion, the Mnistry of Human Resouce Devel opnent, in association with Swachh
Bharat Mssion (Gramn), Mnistry of Drinking Water and Sanitation had | aunched
a ‘Swachh Bharat Sunmer |nternship Programme’. The UGC had qualified this
internship as being eligible for two credits to the students of Hi gher




Educational Institutions. In this sumer internship, students were expected to
undertake 15 or nore days (100 Hours) activities under Swachh Bharat Abhiyan
activities. The students had to undergo different social activities such as
awar eness canpai gn, door-to-door visits, village level rallies, waste
collection drives, segregation of solid wastes, and devel opnent of conpost
pits, tree plantation and re-using of waste materials. THE PRACTI CE The Swachh
Bharat Summrer |nternship Programme was | aunched on 11th May, 2018 under the
appoi nted Nodal O ficer, Dr. W Jyotirnoy Singh. Altogether 28 students were
sel ected to undergo the 100 hours internship programme. The students were
divided into three groups each group taking charge of one village. The first
group took charge of Luwangshangbam Village under Luwangshangbam Gram
Panchayat, |nphal East. The second group took charge of Phuramakhong vill age
under Langthabal N ngombam G- am Panchayat of |nphal West District. The third
group took charge of Konsam Lei kai Village under Khurai Konsam Lei kai G am
Panchayat of |nphal East District. Al the groupsconducted a series of
aactivities:- 1. Rally on World Environnent Day (5th June, 2018) at
Luwangshangbam on the theme Beat Plastic Pollution 2. On 14th June, 2018, the
student vol unteers donated bl ood at the bl ood donati on canp at Regi ona
Institute of Medical Scinces, Inphal 3. On 19th June, a One-Day Awareness
Programme on Sanitation was conducted at Khurai Popul ar H gh School 4. On 21st
June, 2018, International Yoga Day was observed at Khurai in collaboration with
t he students of Khurai Popul ar H gh School As it was a conpetition anongst the
three groups there were al so other activities conducted such as door-to-door
canpai gn on sanitation, disposing of household waste at suitable sites,
sensitization at village |evel and school |evel, construction of toilets in an
econom cal manner and preparation of useful goods out of waste materials. The
Programe was conducted from May to the first week of August, 2018. The reports
were all subnmitted at the online portal of SBSI, India within the stipul ated
time. Goup 1 of Qur College (Luwangshangbam Village) under the | eadership of
Seram Dewan Singh (Roll No. 129, B.Ed. First Year) received the Best Team at
the University Level getting a cash award of Rs.30,000. The other two groups
al so perforned exceptionally well. EVIDENCE OF SUCCESS The evi dence of success
was visible in the attitude of the interns after the conpletion of the
i nternship. The general behaviour attitude and m ndset was conpletely targeted
into maki ng the coll ege canmpus clean and plastic free. The passed out interns
al so notivated their friends on the use of different dustbhins and segregation
of waste. A space for the segregation of wastes was al so constructed by the
interns in the college canpus. In addition to this, the energy of these interns
affected the rest of the students in the college in keeping the canpus neat and
clean. The interns also notivated their own famlies and locality to set up
dustbins and to make useful things out of waste materials. PROBLEMS ENCOUNTERED
AND RESOURCES REQUI RED The probl ens encountered were in changi ng the m ndset of
the villagers where the groups were working in. Open defecation was a genera
problem faced by the interns. Assisting the villagers to construct econonica
toilets was a chall enging task. There was requirenent of extra funds in order
to conduct and construct these facilities. The internship, because of the fact
that it was in summer, was also a problemfaced by the interns because of the
heat. Mdre volunteers woul d have | essen the burden. Therefore, there was a need
to sensitize of such internship progranme bearing credit points, beforehand so
that nore student-volunteer. NOTES Such sumrer internship progranme is the
requi renent for the future generation and the government is requested to
initiate such programres.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dncte. ac.in/wp-content/upl oads/ 2022/ 07/ bpl1819. pdf

7.3 — Institutional Distinctiveness



https://dmcte.ac.in/wp-content/uploads/2022/07/bp1819.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

D. M College of Teacher Educati on advocates the universal val ue of cooperation
and philantrophy in all its activities. The vision of the college is to build a
soci ety where every citizen has the opportunity to benifit from education,
| earn val ues and behaviour required for a progressive future and a positive
soci etal formation. The vision can only be brought by the teaching-Iearning
process and by the exenplary conduct of the teachers. Any educationa
institution has, as its priority, elevation of the acaden c standard of the
institution which is based on the teaching expertise and excellence, as well as
the values instilled in the students. Believing in becom ng the rol e nodel of
the students, the faculty of D.M college of Teacher Education have al ways been
i deal in character and have al ways shown through actions executing universa
values. On top of being well qualified faculties, the teachers al so possessed
philanthropic nature at heart. One institutional distinctiveness is in the
sponsorship of the overall Best House trophy and Cash award by the faculty Dr.
Koni ka Khuraijam Associate Professor in the nane of her late father, Kh.
Phul endra Singh, a noted lyricist of Mnipur. The overall Best House of the
year anongst the five Houses of the college, receives a running Trophy
acconpani ed by Cash Award. The process of awardi ng Best Overall House Trophy
and Cash Award conmmenced fromthe Academ c Year 2012 and is continuing till
date every year. Another institutional distinctiveness is in giving Cash award
of Rs. 10,000 and a Citation to the Topper of the College in B.Ed. course,
starting fromthe year 2017-18. This Award is donated by the faculty of the
col l ege, AK. Surodhoni Devi, Associate Professor in the name of her late father
AK. | bohal Singh who was the first Principal of DM Coll ege of Teacher
Education fromthe year of conception (1972) and who continued his service till
1986. These exenplary action of the faculties triggered a feeling of notivation
to all the students inclusive of the staffs. Such philanthropic action a nuch
required attribute in order to build up a strong conmunity who i nbi bes
uni versal val ues of brotherhood and humanity.

Provide the weblink of the institution

https://dncte.ac.in/gallery/

8.Future Plans of Actions for Next Academic Year

The future plan of action for the next academnmic year are:- 1. Conduct of B.Ed.
and M Ed. Entrance Test 2. M cro-Teaching Workshops to be held 3. Denonstration
Teachi ng 4. Teachi ng- Aids Exhibition 5. Community Contact Programme 6.
Oientation of B.Ed. and M Ed. Faculties 7. Internship for B.Ed. and M Ed. 8.
Annual coll ege Week 9. Annual Freshers Meet 10. Renedi al Teaching for Wak
Students 11. Sensitization on NEP, 2019-20 12. Feedback to be procured from
Students and Teachers
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